Weekly Newsletter for Feb 21 - 27

Flyers are to be delivered each weekend by 4pm Sunday evening.
Didn’t receive your newsletter this weekend?
Please call Kristy Boucher at 623-9543 ext.217 or
info@fwfn.com with your questions or concerns.

Finance Information Page For:
X Direct Deposit Forms for Member Distributions
X Youth Turning 18 — Direct Deposit Forms
X Late Banking Information — Annual Member Distributions
X Are You Making a Payment?
Is now on Page 2 of our Weekly Newsletter

Stay informed, follow us on:

@fortwilliamfirstnation @FWFN1

NOTICE TO ON RESERVE HOUSEHOLDS WITH DOGS

Letting your dog run loose, puts them and the community members in danger.

It is up to the pet owner to control their pets, and protect others from them. Pet
owners can be held accountable if their pet hurts someone.

Please be advised that Flyer Carriers have the right to refuse delivery to the household
in they encounter a dog or dogs in the area that makes them feel unsafe.



Finance
December 3, 2021

COVID-19 - Update from Finance

Following the Ontario Government’s Covid reopening plan, our administrative offices will once again be open to the public
soon, once an announcement is made by the CEO. The health and safety of our people, partners, families and
community continue to be our priority as we move forward.

For up-to-date information on COVID-19, please visit:
e Ontario Ministry of Health’s website: https://www.ontario.ca/page/2019-novel-coronavirus
e Public Health Services Canada website: htips://www.canada.ca/en/public-health/services/diseases/coronavirus-
disease-covid-19.html

You may also visit Fort William First Nation’s COVID-19 Action Plan web page at: https://fwfn.com/covid-19-action-plan/

Are you trying to make a payment on your account?

We continue to encourage people to pay is by cheque or credit card and discourage payments by Cast. Cheques can be
mailed to us at 90 Anemki Dr, Suite 200, Fort William First Nation, ON P7J 1L3. Alternatively, you may call in your
payment with a credit card (Visa, MasterCard, American Express and Discover).

Bingo Balls

Bingo Balls program is back up and running. The policy and application form can be found on the website at
https://fwfn.com/wp-content/uploads/2019/10/BALLS-APPLICATION-AND-POLICY1.pdf.



https://www.ontario.ca/page/2019-novel-coronavirus
https://www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19.html
https://www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19.html
https://fwfn.com/covid-19-action-plan/
https://fwfn.com/wp-content/uploads/2019/10/BALLS-APPLICATION-AND-POLICY1.pdf










Department: FWFN Health Department

Subject: COVID-19 Response Update Date prepared: January 10, 2022

The COVID-19 situation is continuing to change very quickly in Ontario. Omicron, the dominant Variant
of Concern, is more easily spread than previous variants making it more difficult to control and contain
the spread. Case numbers are expected to increase further. While early evidence suggests Omicron
may cause less severe disease than previous variants, some individuals will still become very sick from
Omicron, especially if they are not vaccinated. Omicron requires a different public health approach
throughout Ontario, including First Nation communities.

Testing

Because Omicron is so easily spread, many jurisdictions have had to adjust their testing strategies and
Ontario is no different. On December 31, 2021, Ontario prioritized publicly-funded PCR testing for highrisk
groups and settings only. Individuals from First Nation communities will continue to have access to

PCR testing. Positive rapid antigen tests and rapid molecular tests such as the GeneXpert and the ID

Now no longer require PCR testing to confirm COVID-19 infection.

Isolation of cases and household contacts

We ask all individuals who have symptoms - even if they are mild - or think they may have been
exposed to someone with COVID-19 to please isolate immediately. This is one of the best things you
can to do limit the spread in your community and protect your loved ones.

Individuals with COVID-19 who are fully vaccinated (at least 2 doses) and not immunocompromised, as
well as children under 12 years of age, will be required to self-isolate for at least 5 days after the day
their symptoms began. Individuals can come out of isolation after symptoms have been improving for
at least 24 hours (or 48 hours if gastrointestinal symptoms). The 5 day isolation period does not apply
to those who work in the highest risk settings.

All household members (regardless of their vaccination status) will need to self-isolate while the case is
isolating.

There may be circumstances when isolation periods will be longer to best protect the community.
Exposure to a case who does not live in your household

If you are fully vaccinated (at least 2 doses) and have been exposed to someone who has COVID-19, do
not have symptoms yourself, and do not live with the case, then please self-monitor for symptoms for
10 days since you last were with the case and follow all public health measures.

If you are not vaccinated, partially vaccinated, or immuno-compromised, you will be required to
isolate for 10 days.

Stricter isolation guidance continues to be appropriate if you work in a highest risk setting.
Case and contact management



Because of rapidly rising case numbers, the province has shifted their approach to case and contact
management. This means that positive cases in settings such as long-term care, retirement homes, and
First Nations communities will continue to have case and contact management.

In First Nations communities, full case and contact management will be conducted as long as capacity
allows. It is very likely that many communities will reach a point where the demand overwhelms the
capacity to keep up with case and contact management. When this happens, Indigenous Services
Canada may adopt an approach similar to the province. In this situation ISC may recommend a
prioritized approach for highest-risk settings (e.g. elder care lodges where the risk of spread is greater)
and vulnerable populations (e.g. those who are at risk of more severe disease). Cases may be asked to
notify their own close contacts.

Vaccination

Vaccination remains the most important way to protect yourself, your family and your community. We
continue to encourage all those eligible for first, second, third or fourth doses to get vaccinated as
soon as possible.

Summary
We remain committed to continuing to provide support to our community through the COVID-19 Pandemic.

We cannot prevent cases of COVID-19 but we can limit and slow the spread in community to
mitigate the risk of overwhelming the health care system. We need to take immediate action to:
improve vaccination coverage; limit all non-essential travel; stay home or isolate when you have
symptoms.

This advice is intended to supplement, not replace, the advice of local public health authorities.

Respectfully,

Prepared by:
Karen Bannon and Luanne Maki












Fort William First Nation
Garbage Pick-up Schedule

Monday
Mountain Road, Chippewa Road, City Road, Anemki Drive, Lynx Court, Fox Court, Wolf Court, Wolf Street, Little Lake
Crescent

Arena, Community Centre, Office Buildings

Tuesday
Back Street Road, Mission Road, Squaw Bay Road

Arena, Community Centre, Office Buildings

Wednesday
Chippewa Trailer Park

Arena, Community Centre, Office Buildings

Thursday
Mountain Road, Chippewa Road, City Road, Anemki Drive, Lynx Court,

Fox Court, Wolf Court, Wolf Street, Little Lake Crescent
Arena, Community Centre, Office Buildings

Friday
Back Street Road, Mission Road, Squaw Bay Road
Arena, Community Centre, Office Buildings

Garbage Pick up is scheduled between 8:00 a.m. — 4:00 p.m.

**Please be advised that this schedule is subject to change based on holidays and equipment breakdowns**

Respectfully,

Wyatt Bannon
By-Law Enforcement / Animal Control / Community Safety






EMPLOYMENT AND TRAINING

We are accepting applications for the
2022 SUMMER STUDENT EMPLOYMENT
Eligible applicants must be:

- FWFN Community Member

- BETWEEN 15 - 18 years of age

- Currently enrolled in High School (confirmation of enrolment
required); or continuing education (acceptance letter/proof of
enrolment required)

- Must have Social Insurance Number

**Deadline for applications MARCH 11, 2022 by 12:00PM**

*** Spots are limited and will be available on a first come, first served
basis. Those who have already applied, need not apply again ***

Program runs July & August 2022
Please email resume and cover letter to email below

Contact: Andrew Zeleny, Student Placement Coordinator, if you have any
questions.

Andrew is starting to plan early for Summer 2022 to ensure the program runs as

smoothly as possible @

AndrewZeleny@fwfn.com or 807-622-6971 ext. 317



mailto:%20andrewzeleny@fwfn.com




Provide support and information to Chief and Council through regular written correspondence
and reports

Liaise with community partners, consultants, various levels of Government and other First
Nations, as needed

Assist Fort William First Nation with any additional requests for relevant support

Other duties as assigned

Qualifications:

Post-Secondary diploma and/or degree in any of the following: Project Management;
Community and/or International Development, Management Consulting, B.A. Social Justice
and other related social service disciplines, and two (2) year work related experience
Knowledge of functions, priorities, and funding criteria of Provincial and Federal Indigenous
Ministries will be considered an asset

Demonstrated experience with budgeting, proposal development, and project management
In-depth knowledge of the Residential and Day School System and the impacts of
intergenerational trauma

Demonstrated experience working with various contractors and community stakeholders
Highly motivated, ability to work with minimal supervision

Must have ability to work remotely and have access to reliable internet

Available for extensive travel (when circumstances permit) and subject to irregular hours
Excellent interpersonal, leadership and problem-solving skills

Adaptable and organized

Experience with Provincial or Federal funding and grant applications would be considered an
asset

Exhibit professional attitudes and behavior

A strong work ethic with a focus on accuracy and attention to detail

Ability to perform well under pressure and to assess and prioritize workload

Ability to handle multiple tasks and demands

Cultural and trauma-informed knowledge and sensitivity

Maintenance of strict confidentiality

Exceptional computer skills (i.e. Microsoft Office, Outlook)
Valid Ontario Driver’s License and use of personal vehicle.

Criminal records check required.

Salary: To be determined

Job Posting Closing Date: Applications, consisting of a cover letter & resume with three

references, must be received by 11:59 p.m. on Sunday, February 27,
2022. Please direct your application to the attention of:

Donna Mullen, Human Resources Assistant

Email: donnamullen@fwfn.com
P: 807-623-9543 ext. 806, Fax: 807-623-5190

When hand delivering, ensure that your application is date stamped
and a copy provided to you.

We appreciate all applications. Only those selected for an interview will be contacted.






JOB POSTING

Position Title: Bus Monitor

Position Description: Under the general direction of the Director of Health & Social Services and direct
supervision of the Education Coordinator, the bus monitor will enforce the bus
transportation policies and procedures to ensure students safety while travelling

on the bus.

Major Responsibilities:
e Ensure students follow FWFN bus safety protocols and procedures while travelling on the bus
e Report any behavioural issues, incidence and injuries of a child to the Principal of the school as

well as the Education Coordinator

e Inform students of bus rules and ensure students abide by set rules while travelling on the bus
e Provide incident reports in the event of on accident/incident
e Attend meetings as required
e Additional duties as required

Qualifications/ Conditions of Employment:
e Completion of secondary school diploma preferred
e Criminal Reference Check required
e  First Aid Certificate required

Job Posting Closing Date: Posting open until position(s) is filled. Please direct your
application, consisting of a cover letter and resume with three

(3) references to the attention of:

Donna Mullen
Human Resources Assistant
P: 807-623-9543 ext. 806
F: 807-623-5190
Email: donnamullen@fwfn.com

When hand delivering, ensure that your application is date
stamped and a copy provided to you.

We appreciate all applications. Only those selected for an interview will be contacted.
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Hello Fort William First Nation,

| would like to introduce myself, as | am a new staff member occupying a novel
position within Fort William First Nation’s (FWFN’s) organizational chart:
Housing Coordinator. This position has been established in 2022 to assist with
the management of various aspects of the site’s Housing Program.

With support from both staff in the Housing Department and other sections, |
will assist in facilitating support services to current and future tenants and their
family, establishing a network of referral contacts, assisting tenants with
budgeting, home maintenance and care requests, and the development of a
working knowledge of applicable subsidies and external funding programs.

| come to FWFN’s team with an Associate of Science Degree, and have completed a 9-year tenure with
the Federal Government — Parks Canada. In 2013, | completed a home building project utilizing services
offered through the site’s loan guarantor program. Skills and abilities that | possess which will assist me
in engaging meaningfully with community members include: experience with the Mortgage and
Renovation Loan Program, basic knowledge of the Ontario Building Code, experience working with local
community members and local contracting companies, and a high level of organizational skills.

An important topic to communicate is how fundamentally important Builder’s Risk Insurance and
Comprehensive Home Insurance are. These tools ensure members’ safety and insure members’ assets,
and are requirement to qualify for any of the site’s loan guarantor programs.

Builder’s Risk Insurance — protects a structure during construction.

This will be issued by a licensed insurance company, and is required to be in place before any
construction begins (please seek advice regarding major renovations). This insurance must remain in
place until successful home insurance is issued.

Comprehensive Home Insurance — protects an occupied dwelling and its tenants.

This will be issued by a licensed insurance company, and is required to be in place before the Builder’s
Risk Insurance concludes, and will remain in place throughout occupancy of the dwelling.

Building or renovating and need advice on accessing the site’s loan guarantor program, or currently in
the process of either? Or have questions pertaining to the site’s Housing Program, please reach out to
discuss how | may be of assistance to you.

Respectfully,

Jenna Maclaurin | Housing Coordinator
Office: 807.623.9543 | C: 807.630.3963 | Fax: 807.623.5190
JennaMaclaurin@fwfn.com



mailto:JennaMacLaurin@fwfn.com










































